
TRICARE/CHAMPUS POLICY MANUAL 6010.47-M JUNE 25, 1999
PAYMENTS POLICY
CHAPTER 13
SECTION 11.1
TABLE 1

BENEFITS AND BENEFICIARY PAYMENTS UNDER THE TRICARE 
PROGRAM
NOTE 1: The beneficiary payments in this attachment shall be applied through the end of FY 99. In 
subsequent fiscal years, beneficiary copayments (i.e., beneficiary payments expressed as a specified 
amount) and enrollment fees may be updated for inflation annually (cumulative effect applied and 
rounded to the nearest whole dollar) by the national CPI-U medical index (the medical component of 
the Urban Consumer Price Index). Beneficiary cost shares (i.e., beneficiary payments expressed as a 
percentage of the provider’s fee) will not be similarly updated.

I. TRICARE PRIME PROGRAM ANNUAL ENROLLMENT FEES

Does not apply to the TRICARE Extra Program (Also see “Point of Service Option”, 
paragraph IV., below.):

II. TRICARE EXTRA PROGRAM ANNUAL FISCAL YEAR DEDUCTIBLE

Applies to all outpatient services, does not apply to the TRICARE Prime Program. (Also 
see “Point of Service Option”.)

TRICARE PRIME PROGRAM

ACTIVE DUTY FAMILY MEMBERS RETIREES, THEIR FAMILY MEMBERS, ELIGIBLE FORMER SPOUSES
& SURVIVORSE1 - E4 E5 & ABOVE

None None $230 per Retiree or Family Member
$460 Maximum per Family

EXCEPTION: Effective March 26, 1998, the enrollment fee is 
waived for those beneficiaries who are eligible for Medicare 
on the basis of disability or end stage renal disease and who 
maintain enrollment in Part B of Medicare.

TRICARE EXTRA PROGRAM

ACTIVE DUTY FAMILY MEMBERS RETIREES, THEIR FAMILY MEMBERS & 
SURVIVORSE1 - E4 E5 & ABOVE

$50 per Individual
$100 Maximum per Family

$150 per Individual
$300 Maximum per Family

$150 per Individual
$300 Maximum per Family
1 C-11, March 10, 2000
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III. TRICARE STANDARD PROGRAM ANNUAL FISCAL YEAR DEDUCTIBLE

Applies to all outpatient services, does not apply to the TRICARE Prime or Extra 
Programs:

TRICARE STANDARD PROGRAM

ACTIVE DUTY FAMILY MEMBERS RETIREES, THEIR FAMILY MEMBERS & 
SURVIVORSE1 - E4 E5 & ABOVE

$50 per Individual
$100 Maximum per Family

$150 per Individual
$300 Maximum per Family

$150 per Individual
$300 Maximum per Family
2 C-11, March 10, 2000
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	Benefits And Beneficiary Payments Under The TRICARE Program
	NOTE 1: The beneficiary payments in this attachment shall be applied through the end of FY 99. In...
	I. TRICARE PRIME PROGRAM ANNUAL ENROLLMENT FEES
	None
	None
	$230 per Retiree or Family Member
	$460 Maximum per Family
	II. TRICARE EXTRA PROGRAM ANNUAL FISCAL YEAR DEDUCTIBLE

	$50 per Individual
	$100 Maximum per Family
	$150 per Individual
	$300 Maximum per Family
	$150 per Individual
	$300 Maximum per Family
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	V. INPATIENT SERVICES (Continued)
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	VI. POINT OF SERVICE

	NOTE 10: TRICARE reimbursement will be limited to 50% of the billed/allowed charges.

